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I
1
I

Placement Record
Batch - 2015 B
§.No. | Name of The Student | Hranch Company Stprod ook
B - i (LPA)
1. | Apoorv Aryva Civil | Navigani Technologies Pvi, Lid. .2 Eus_:nnwrweexecfri
| Ashish Kumar Saxena Civil | Colnovation Technologies 1.8 Graduae Engg. Traines
2| | /Vaibhav Group -
3, | Chandrika Civil | Navigant Technologies Pvt. Led. 1.2 Customer cire execitive
Deepak Verma Civil | Colnovation Techrologies 1.8 Gradunte Engg, Trainee
4. /Vaibhav Group R
- Privanka Singh Civil | Teleperformanse Pvt, Lid, 2.04 Ciraduare Engg, Trinse
- {Bvmantech )
Batch -2016 ]
Univ. Roll . Stipend Position
S.No. | Name of The Student Br:m:t{ N, Company (LA - ]
] Prachi Agarwal B, Pharmu (enpact 2.4 Process Associale |
2 Ghina Zaidi B. Pharma Genpact 2.4 Process Associale -
3 Monmohan Saini B. Pharma Genpaet 2.4 Process Associate
4 Vipul Kumar B. Phartma Genpact 2.4 Process Assoviate
5 Surbhi Srivastava B. Phamma Genpact 24 Process Associale
Batch -2017
Lﬂ. No. P;u.
Company Name Packa
! Name Branch Roll No ae
1| Shaseb CME | 1308240151 | Acadecraft Pyt Ltd, 24
2 | Vipin Poswal ME | 1308240181 | Acadecrafi Pve. Lid, R
3| Amit Kumar Tiwari ME | 1308240023 | Acadecraft Pvt, Ltd. 24
* | Mohd Shadan ME | 1308240088 | Acadecraft Pvt. Lid. 24
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Moradabad Institute of Technology
Training, Placement & Corporate Affairs

Batch-2018
5. M. B ' i | Pay Package | In- T
Name Branch Raoll Now i N"nf"' (LPA) corporation
[ | Aakash Tripathi CSE 14018210001 | Bhitwarn Intosechatogy Pve, Lid, | 2.2 | Pvi. Sector
2. | Akshit Rustags EC 1408231010 | =S inkietindlogr v Lal | 2.3 Pyt Sector |
3. | Anant Kumar EE 1408220008 | PP afbtechaslagy P, LW | 2.7 | Pyt Sector
4. | Arpita Avara CSE JanE21003s | SivesInfoteinology Per. Lt [ 22 | Pv1. Sector
Batch -2019
8. | | Pay [n-
No: | Name Branch o e (AP | corporatin
1. Akarsh Saxena C5 1508210013 '|'Hi!-ﬂ_{','l:l-n:-‘-ultun-::-' Services I Pwvi.
2. | Muskan Johri CSE 15082100186 | Tata Consultancy Services 1% [P,
3. | Vidhi Agarwal EC 1508231082 | Tata Consultancy Services 33 | P,
4. | Afshwarya Gupta CSE 1508210011 | Tata Consultancy Services 3.36 Pyt -
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Offer: Computer Consultancy
Ref: TCSLICT20172209514/Delhi
Date: 09/10/2018

Ms. Aishwarya Gupta
15-16 Sagar SaraiMittal Rolling Mill Compou nd,

G.M.D Road,
Moradabad-244001,
Uttar Pradesh.

- ek 01-9837071963

!

Dear Aishwarya Gupla,
Sub: Letter of Offer
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer,
This offer iz based on your profile and performance in the selection process. You have been
<glected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role In the IT Infrastructure Services (ITIS) Unit, which is subject to change as per he
business requirements of TCSL.
Your gross salary including all benefits will be T3,36,875/- per annum, as per the terms and

. c~anditions set out herein. Annexure-1 provides the break-up gf the compenselion pacradd

-
Kindly confirm your accepiance of this offer online through the option ‘Accept Offer letter’, if not
accepted within 48 hours, it will be construed that you are not inlerested in this em ployment and
this offer will be automatically withdrawn.
After you accept this offer you will be issued a joining letter indicating the details of your |eining
date and initial place of posting. You will also be issued = letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject o a
positive background check.
Traming F TiL Liadia !
WIT Goon

TCS Confidential : 1
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewad on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
vour variable allowance will be ¥600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit,

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unil and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the Initial Learning Programme.

CITY ALLOWANCE

You will ba eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments, This
allowance |s fully taxable and subject to raview,

OTHER BENEFITS

Health Insurance Schema
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).
HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to 6,000/ per insured person per
annum and basic hespitalization expenses up to ¥2,00,000/- per insured person per
dannum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by @’7
3

TCS Confidential !
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You will be entitied to gratulty as per the provisions of the Gratulty Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of ail
subjects in all semesters) marks of 80% or above in the first attempt in each of your
Standard Xth, Standard Xlith, Diploma (if applicable} and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to declde on the allglibllity. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xlith by securing minimum passing marks In the first attempt itself as specified by the
respective board of examinations,

)

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selaction guidelines.

It is mandatory to declare the gapsfarrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
affer/appointment at any time at its sole discretion in case any discrepancy or false
information Is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TGSL selection process are not eligible 1o re-apply to TCSL within six months from the
m date on which the candidate had attendad such selection Test and/or Interview. In case
- you are found to have re-applied 1o TCSL within six months of previous unsuccessful
attempt, the management reserves the nght to revoke/withdraw the offer/appoinimen
without prejudice to its other rights.

3. Training Period
Y¥ou will be required to undergo class room and on the job training in the first twelve
manths {including the Initial Learning Programme as sel oul herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you lo improve your performance. If your performance is still found

LE-""E?"
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confidentiality Clausa shall survive the isrmination or earligr determination of 1his
Appointment. The detailed Confidentiality related terms and conditions are set aut in
Annexure 3,

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for & minimum peried of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave withoul pay
(LWP) and/or unauthorized absence, if any.

11, Overseas International Assignment Agreement

- 1

If you are on international assignment, you will be covered by the TCE India
Policy-International Assignments (from India to other Countries) fiom the date of
placement for an international assignment. Accardingly, you will be required 10 sigr
Overseas International Assignment Agresment/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be reguired o
serve TCSL as per the Nofice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL 1o continue to serve its clients and
customers better, If you are deputed internationally for training, you will be required o
sign an agreement to serve TCSL for a minimum period of 6 months on complation of
training.

2. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the
caid terms and conditions in case of deputation on international assignmeants

13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same In your
day-to-day conduct as an assoclate of TCSL,

14.Notice Period

In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three manths' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your aawicesjigving

TCS Cenfldentlal ' T
TCSLICT20172209514 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited 1130
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Postgraduate)
- Birth Certificata / Proof of Age
- Work permit and/or any other documentation as prescribed Dy Government of India
- Passport
- & photographs
- Medical Certificate
-An affidavitinotarised undertaking stating:
*Thare is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The ariginal documents will be returned to you after verification.

20. Initial Learning Programme (ILF)
On joining TCSL, you will be given the benefit of formal and on the job training {Initial
Learning Programme) at our offices, as Identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an angaing
process, TCSL continues to make investment on lraining and continuing education of its
professionals. This will be of immense value 1o you as & professional and a large part of
the ownership and commitment has to come from you,

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people o
projecisiroles. We would request that the training be taken very seriously to enagie you lo
add maximum value to your professional and personal growth.

If you remain unauthorizedly absent for a conseculive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
geparate Individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix. _—

TCS Confldentlal W 9
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Withdrawal of Offer - .
If you fail to accepl the offer from TCSL within 7 days, it will be construead tnat you are not
intarested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sinceraly,

For TATA Consultancy Services Limited

¢

Click nare ar uEe 8 QR cooe scanmar rom your mablie
K Ganesan Clich

Global Head Talent Acquisition & AIP i Valie the afier letes

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centras
Annexure 3: Confidentiality and IP Terms

TCS Confidential "
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Annexure 2
Regional Offices
Ahmedabiad Bangabore
Laad -Talont Acoissition Lead -Talent Acguisition
Teta Consultancy Services Tata Consullandcy Services

infecity, info Tower 1, 5™ Floor,
Alrport Rasd, Gandhinagar - 392 003
Tel: 79 - BT 12600

Fax: 079 - GE7LIE0]

WWOEHI RC-1 BLOCK, B2, EPIP, Whitefield,
Bangalore = 560 D66
Tel: Q&0 — 67287000
Fax: 080 - 28410114

Chienmeal Dbl

Lead- Talent Acguisition Lead-Talent Acquisition

Tabts Conrultancy Semvcat Tata Consultancy Services

A1%/21-24, Kurmaran Nagar, 5™ Floor, PTI Building, 4, Parliament Street,

sholinganaliur, Old Mahabalipuram,
Chennal - 600 119, Temil Madu, indla
Tok: 044 - GE1E2222 6215462195
Fax: 044 - BELEZESS

MWewr Delli - 130 001
Tal: 011 - GBSDE555
Fax: 011 -233F311735

Hyderabad
Lead-Talent Acsgpulsition
Taks Consultancy Sendices

Deccan Park, No. 1 software LUnits Layaut,

mMadhapaur, Hyderabad - 500 081
Tel: D40 - BAHTH000
Fax: D40 - GEET 232

Molkata

Load-Talent Acgusisiibon

TATA Congultancy Sensioes

ODC 1-K-1, GAmnjall Fark,

ITITES 52, Plat- IIF f 3, Action Area - I, Mew Town,
Kolkata - 700 156, West Bengsl,

Tel: 033 - 6653 0000

Fam : 033 - 5653 0003

Luickavow Mumbai
Lead -Taleit Acquisition Lead-Talent Acguisition
Tata Consultancy Services Tata Consultancy Services

141, vikhuti Khand, Gomtl Nagar,
tucknow - 226010

Tel: 0533 - GEG1001

Fax: 0537 - G6E1OO]

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhaik Magar, Pokhran Road No. 2,
Thane| West}, 400601

Tel: 02i - 6TTEIOO0SIIIT

Fax: 022 - GFFEZ 190

Funes Thiruyananthapiram
Lead-Talent Acqulsition Lead - Talemt Acquisitlon

Taka Consultancy Services Tata Consultancy Sendoes

Niyati Tiara, Grournd Floor, Peepul Park, Technopark Campus

S.Mo I03/8/1/12%, CT5 1935, Magar Aoad,

Yerwnda, Fung - 411 006
Tel; 00— GGUETITT
Fax: 020 - GEBOETLOT

llni:rlnnﬂ'l B
Thirsesnanthapuram - 635 581,
Tel- 0471- 3513400

Fax - DA F1- I51 5455

Training Flacemanl & Lo
MIT Greuo of imstilutsan
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2. Retainer/Consultant’s Obligations

Retalner/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not 10 us#, Or Cause Lo e
used. or digclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behall of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Relainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then poseess or have under his or her control.

Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the

Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
nfficer of TCS all inventions, ideas, innovations, discoveries, improvemer's, suggestions,
o reports and enhancements made, created, developed, conceived or devised by fim or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vestad in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consuitant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainar/Consultant-ship, such further
instruments, Including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TGS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any s''<h applications.
The Retainar/Consultant hereby expreassly waivas any "artist's rights” or "maoral rights”,
which the Retainer/Consultant might otherwise have in such intelleclual property rights.

TCS Confidential 45
TCSLICT20172209514 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Sth Floor, FT| Building, 4, Parliamant Sbrest, Méw Dhaihn 110 17 Tneka
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8. Eguitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unigue, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dizseminalion and / or release by the Relainer/Consuliant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat therecf, TCS shall
without prejudice to any other remedies available to i, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive reliel, in addition to
whatever remedies it might have at law.

==_ 10.General

{

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surely, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1995 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms thal the facl that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the

laws of India.

(e} If any provision hereof shall be found by a judicial tribunal to be contrary 1o governing
law, it shall be deemed null and void without annulling or rendering Invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties harein shall find a suilable replacement to the invalid portion that
shall be legally valid. !

{d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constilules the entire
understanding between the parties and supersedes all prior agreamants and
understandings pertaining to the subject matter thereof. No delay of emission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute

a waiver thereof. E”-'-_-‘i —

i

TES Confldentlal . .f.ﬂ:'-' . .- .. :i:-..,.|._.i|_- i . 7T
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Offer: Computer Consultancy
Ref: TCSL/ICT20172195364/Delhi
Date: 30/08/2018

Mr. Akarsh Saxena

Th-01, Teacher'S Colony, Ashiyana-1,
Opposite Sadbhavana Nursing Home,
Moradabad-244001,

Uttar Pradesh.

Telit 91-9837148861

Dear Akarsh Saxena,
Sub: Latter of Offer

Thank you for exploring caresr opportunities with TATA Consultancy Services Limited (TCS5L)
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the seleclion process. You have been
selected for the position of Assistant System Engineer-Trainee in Grada Y. You will be &
part of the application development and maintenance projects across any of the business unids &
TCSL.

Your gross salary including all benefits will be 73,36,875/- per annum, ag per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’, If not
accepted within 48 hours, it will be consirued that you are not interested in this employment and
this offer will be automatically withdrawn. :

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and inifial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy. Your offer is subject to a
positive background check.

SA=
-'.-.1|ﬂ||-,|,g Bl " enivals
TCS Confidential MIT Groew of inati 1
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Offer: Computer Consultancy
Ref: TCSLIDT20184226645/Delh:
Date: 09/10/2018

Ms. Muskan Johri

H 48, Upadhya Building, Court Road,,
Mah, Daang,

Moradabad-244001,

WUttar Pradesh.

Tel# 81-T500770322

Dear Muskan Johri,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consulla ncy Services Limiled (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the epplication development and mainlenance projects across any of the business units of

TCSL,

Your gross salary including all benefits will be 73,36,875/- per annum, as per the terms and

.condltions se! out herein. Annexure-1 provides the break-up of the compensation package,

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not
accepted within 48 hours, it will L« construed that you are not interested in this employment and
this offer will be aulomatically will {rawn,

After you accept this offer you will be issued a joining letter indicating the detalls of yeur jsining

!:la!ta and Initial place “,' ;-ustm;. Vou will also be Issued a letter of appointment at the time of yaur
joining after completing joining formalities gg per company policy.Your offer is subject to a

positive background check,
'.._..--‘_E:-_';'"__

Training py;, B o
TCS Confidential M G 1
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Offer: Computer Consultancy
Ref: TCSL/CT20182361065/Delhi
Date: 09/10/2018

Ms. Vidhi Agarwal

H No-13BMohalia Ther,
Mear Bankhandan Mandir,
Sambhal-244302,

Uttar Pradesh.

Talk -
Dear Vidhi Agarwal,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consullancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased o make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selacted for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be %3,36,875/- per annurm, 85 per the terms and
conditions set out hergin. Annexure-1 provides the break-up of the compensalion package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. 1f not
accepled within 48 hours, It will be construed that :,.r-::u are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a Joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a lefter of appointment at the lime of your
|oining after completing joining formalities as per company policy.Your offer is subjecl to a
posilive background check.

o -
Training Placemsnl & Comoraie affa
1T Grow: HhSnT
TCS Confidential = ST
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BIL-NOI/HR/COL/2117

Arpita Arora
Bartan Bazar, Attaro Street,
Moradabad, U.P

Sub; Conditional Offer Letter for participating in a training program with Bhilwara
Infgtechnology Ltd

Dear Arpita,

Please refer to your application and the subsequent discussion with us, we are pleased
ta inform you that you have been selected to undergo a training program with Bhilwara
Infotechnalogy Ltd &n short (BIL).

This technical B communication batch wise training will be provided by BIL For duration
of 4% to 60 working days, “free of charge” and similarly BiL shall not be paying any
stipend” during the training period.

On successful completion of the training program, BiL and its end customer would
conduct tests and interviews based on certain parameters approved by our client.
Candidates who clear the tests and interviews conducted by BIL and its clients will be
considered for an employment with BIL at its client's location,

The successful Candidates will be offered permanent an-roll job with all benelits as per

the policies of BIL. In such case an Appaointment tetter will be issued and the terms of
the appointment letter will be applicable during employment period

The Selacted candidates will be given an opportunity to work on the rolls of BIL at our
client tocation and will be paid a Gross salary of Rs. 180,000/-Per &n-.um (e Lakh
Eighty Thousand Only) on a cost to the company basis and your initial posting <an be
at our customer locations in any major cities across India. The above mentioned annual
salary includes all perks and allowances.

This Conditional offer for participating in the training program will be specifically on
the following terms and conditicns,

1. You acknowledge that you are a Graduate from a recognized institute & all the
details as per your Resurme/CY and application Tor employment are trus to the best
of your knowledge. You understand & acknowledge attending the FREE Training
Scheme (Hire-Train-Deploy) as prescrived by the company starting from post
completion of your BTECH &th SEM /Graduation Final year exams. Your final joining
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shall however depend on your passing BTECH/graduation with desired percentage of
marks, as applicable as per BIL policy. You acknowledge Lhat the training period 13
for a period of 45 to &0 working days at the Company's premises located at Nolda,

2. Yau acknowledge that there shall mot be any payment of stipend, salary,
remuneration or ary reimbursements of expenses during Uhe training period. The
training will be Free of Cost and shall be conduct=d ab BIL Moida office and would

cemmence from 01-07-2018,

3. You acknowledge the purpose of the traming scheme 18 o impart skills and
information to enable you to specialize in the relevant Meld of Training and 1o equip
you to be sufficiently competent to participate in the evaluation test to be
conducted by BIL or its clients after the completion of the training course

4. You acknowledge that at the end of your Training period, the Company shall assess
vour suitability for appointment with the Company by way of Evaluation Tests gs
schedule & required for the fitment of the offered position, which will be in the
form of a verbal/written//online test, Such Evaluation Test shall be conducted by the
Company & its clients to assess knowledge and skill acquired by you during the
Training/Course. Upon final selection for projects, your posting/werk location can
be anywhere in |ndia,

5 You acknowledge that in the event of your acceptance of Company's offer of
appointment, you will work with BIL for & minimum period of F vwears

& You acknowledge that wpon successful completion of your training p=riod, you shall
not apply for any posting/interviews other than Bhilwara or its client's intervies til
the completion of Evaluation Tests.

7. You acknowledge that your initial posting will be on a project al our customer
location, During the employment with the company wou will be liable to be
transferred or deputed to any of the offices/departments of the Company/
Associate/Group Companies whether anywhere in India or abroad,

8. You acknowledge that in the event the Company finds that vou have failed to mest

' the standards/norms fixed by the company in the Evaluation Test/falled to compiete
the Test, Interview, the Conditlonal Offer Letter will remain cancelled automatically

and no placement/any other request will be entertained.

9. You acknowledge that in case you drop out of the training session or have been found
to behave in a manner inconsistent with the tarms and policies or if the management
comes to the conclusion that you have committed any misconduct /unacceptabis
behavior/unsatisfactory performance/mishehave with colleagues/ under intluence
of drugs or alcohol during the training session or in possession of innppropriate
materials, The management may dismiss you from the Training/Company with
immediate effect not withstanding other terms and conditions mentioned.

10. You acknowledge that during the training period you shall devote your whale time
for the effective utiifzation of the training being imparted and you shall not be
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employed or engaged in any business activity or profession gither as proprieter o
partrer or as a director or as an employee of any concerm, firm or Campany as tne
case may be without the written consent of the Company,

11, You acknowledge that all documents, plans, drawing, photo prints, reports,
statements, correspondence, etc. and also infermation and instructions that pass
through you or come to your knowledge during your training shall be treated as
absolutely confidential, You would also be reguired to sign 3 HON Disclosure
Agreement as per annexure attached,

12. You acknowledge that you will ensure to keep secret all such canfidential matters
including papers, pians, documents, etc, and shall not divuige or pass over the same
to anyene.

13. You acknowledge that any inventions worthy or unworthy of being protected as
patents that are made by you during your tralning period with the Company will be
entirely at the disposal of the Company which will have Lthe absalute rights over the
same.

14, You acknowiedge that the Company shall nol be responsible for any nterduplion o
the training due to causes beyond the control of the Company, In case of your failure
{ neglect to complete the tratning or fallure in the Evaluation Test for emplayment
conducted by the Company and its client, the Company shall neither be responsible
nor will provide assurance of employment on BIL raiis,

15, You ackmowledge that you shall not at any time after the termination of your
employment, represent yourself as being in any way connected with or interested in
the business of the Company.

16. You acknowledge that the below stated |s your name and signature and you will
abide by the terms and conditions set down in this Conditlonal Offer.

Flease sign the duplicate copy of this letter and the Confidentiality Agreement and return
the same to us-in token of your acceptance of the terms and canditions stipulated therein,

We weicome you to LMJ Bhilwara Group and wish you all the best in your career with us.

For Bhilwara Infotechnology Ltd Accepted By
Indramohan Mair
Chief Executive (Mame of Lhe Empluyes]
Aadhar Mo;
y"d—"‘-
Traiaing Placemani & Lar 1

MIT Group o Inshlutions
b=



1)

Vit AT sipls
SRCD T B N A H
] e L P P ST LD FUILEOED T AF OLCkAL

14™ Dec 2017

BIL-NOI/HR/COL/2116

Anant Kumar
H.Mo. C-1/242,
Aashiyana Phase Z,

Moradabad
b: Con r Letter for participatin i rogram with Bhilwars
Infotechnology Ltd
Cear Anant,

Please refer to your application and the subsequent discussion with us, we are pleased
to inform you that you have been selected to undergo a training program with Bhilwara
Infotechnolegy Ltd in short (BIL}.

This technical & communication batch wise training will be provided by BIL for duration
of 45 to &0 working days, “free of charge” and similarly BIL shall nol be paying any
“stipend" during the training period.

On successful completion of the training program, BIL and its end custamer would
conduct tests and interviews based on certain parameters approved by our client.
Candidates who clear the tests and interviews conducted by BIL and its clients will be

considered for an employment with BIL at 115 chent’s location.

The successful Candidates will be offered permanent on-roll job with all benelits as per
the policies of BIL. In such case an Appointment letter will be issued and the terms of
the appointment letter will be applicable during employment period.

The Selected candidates will be given an opportunity to work on Uhe rolls of BIL &T o
client location and will be paid 2 Gross salary of Rs.180,000/-Per Annum {One Lakh
Eighty Thousand Only) on a cost to the company basis and your initial posting can be
at our customer lecations in any major citles across india. The above menticned annual

salary includes all perks and allowances.

This Conditional offer for participating in the trainine program will be specifically on
the following terms and conditions.

1. You acknowledge that you are a Graduate from a recognized instifube o all the
details as per your Resume/CY and application for employment aie Crue L thi Desl
of your knowledge. You understand & acknowledge attending the FREE Trainine

.
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scheme (Hire-Train-Deploy) as prescribed by the company starting from Rt
completion of your BTECH &th SEM /Graduation Final year exams. Your final joining
chall however depend on your passing BTECH,/graduation with desired percentage n:_f
marks, as applicable as per BiL policy. You acknowledge that the Uraining period 1s
for a period of 45 to 60 working days at the Company's premises located at Nolda.

Z. You acknowledge that there shall not be any payment of stlp-i!n:l.l salary, L.
remuneration or any reimbursements of expenses during the training period, The T
training will be Free of Cost and shall be conducted at BIL Noida office and would o
commence from 01-07-2018. e

3. You acknowledge the purpose of the training scheme i to impart skills and _i 1
information to enable you to specialize in the relevant field of Training and to equip '%J_i
you to be sufficiently competent to participate in the evaluaticn test to be iE
conducted by BIL or its clients after the completion of the training course. i

4. You acknowledge that at the end of your Traintng period, the Company shall assess o
your suftability for appointment with the Company by way of Evaluation Tests as
schedule & required for the fitment of the offered position, which will be in the i
form of a verbal/written/online test. Such Evaluation Test shall be conducted by the 3
Company & its clients to assess knowledge and skill acquired by you during the e
Training/Course. Upon final selection for projects, your posting/work tocation can
be anywhere in India.

i o
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5. You acknowledge that In the event of your acceptance of Comparny's offer of
appointment, you will work with BIL for a minimum periced of Z years.

6. You acknowledge that upon successful completion of your traiming pericd, you shall
not apply for any posting/interviews other than Bhilwara or its client’s interview till
the completion of Evaluation Tests.

7. You acknowledge that your initial posting will be on a project at our customer
location. During the employment with the company you will be lisble to be
transferred or deputed o any of the offices/departments of the Company/ -

. Associate/Group Companies whether anywhere in india or abroad. b !

B. You acknowledge that in the event the Compary finds that yod nave laied to meel
the standards/norms fixed by the company in the Evaluation Test/failed to complete 4 1
the Test/Interview, the Conditional Offer Letter will remain cancelled automatically
and no placement/any other request will be entertained,
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9. You acknowledge that in case you drop out of the training session or have been found
to behave in a manner inconsistent with the terms and policies or if the management
comes to the conclusion that you have committed any misconduct funacceptable
behavior/unsatisfactory performance/misbehave with colleagues! under influence
of drugs or alcohol during the training session or in possession of inappropriate 5
materials, The management may dismiss you from the Training/Company with &
immediate effect not withstanding other terms and conditions mentioned.
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10. You acknowledge that during the training period you shall devate your whole time
for the effective utilization of the training being imparted and you shall not be i
employed or engaged in any business activity or profession either as proprieter or iy
partrer or as a director or as an employee of any concern, firm or Company as the L
case may be without the written consent of the Company.

11. You acknowledge that all documents, plans, drawing, photo prints, reports, -
statements, correspondence, etc. and also information and instructions that pass 43
through you or come to your knowledge during your training shall be treated as - 0
absolutely confidential. You would also be required to sign a NON Disclosure -ﬁt
Agreement as per annexure attached. =t

12. You acknowledge that you will ensure to keep secret all such confidential matters ,I'-
including papers, plans, documents, etc. and shall not divulge or pass over the same 3

to anyone,

13. You ackmowledge that any inwentions worthy or unworthy of being protected as
patents that are made by you during your training period with the Company will be
entirely at the disposal of the Company which will have the absolute rights over the
same,

14, You acknowledge that the Company shall not be responsible for any Interrupiion in
the training due to causes beyond the control of the Company. In case of vour failure
/ neglect to complete the training or failure in the Evaluation Test for employment
conducted by the Company and its client, the Company shall neither be responsible

nar will provide assurance of employment an BIL rolls,

15. You acknowledge that you shall not at any time after the termination aof vour

employment, represent yourself as being (n any way connected with or interested in ik
the business of the Company.
16, You acknowledge that the below stated is your name and signature and you will >
abide by the terms and conditions set down in this Conditional Offer, :1

Please sign the duplicate copy of this letter and the Confidentiality Agreement and return
the same to us in token of your acceptance of the terms and conditions stipulated thereén,

We welcome you to LNJ Bhilwara Group and wish you all the best in your career with s,

For Bhilwara Infotechnology Ltd Accepted By

Indramichan Mair

Chief Executive {Hame of the Employee)
dadhar Mo:
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14" Dec 2017
BIL-NOI/HRACOL/Z2114
Aakash Tripathi

H.No. 243, 5hiv Vihar Colony,
Linepar, Moradabad, U.P

echnol Ltd

Dear ﬂahﬂ&h.

Please refer Lo your application and the subsequent discussion with us, we are pleased
to inform you that you have been selected to unoergo = training program with Bhilwara
Infotechnology Ltd in short (BIL).

This technical & communication batch wise training wil be provided by BiL for duration
of 45 to 60 working days, “free of charge” and similarly BIL shall not be payving any
"stipend” during the training perigd.

On successful completion of the training program, BiL and its eng cStomer would
conduct tests and Interviews based on certain parameters approved by our client
Candidates who clear the tests and interviews conducted by BIL and its ciients will be
considered for an ermployment with BIL at its client's lacatian.

The successful Candidates will be offered permancnt oi-roll job with all benefits as per
the policies of BIL. In such case an Appaintment letter will be issued and the terms of
the appointment letter will be applicable during employment period,

The Selected candidates will be given an opportunity 1o work cn the rolls of BiL ar oL
client location and will be paid a Gross salary of Rs.130,000/-Per Annum [Orve Lakh
Eighty Thousand Only) an a cost to the company basis and your Initial posting can be
at our customer locations in any major citles across india, The above mienticred annual
salary includes all perks and aliowances.

This Conditional offer for participating in the training program will be specifically on
the following terms and conditions,

1. You acknowledge that you are a Graduate from = recognized institute A all the
details as per your Resume/CV and application for emnpleyment are true o the best
of your knowledge. You wnderstand & acknowiedys atlending the FREE Tiaining
Scheme (Hire-Train-Deploy) as prescrfbed Dy the Company starting from ;u:.'l,

completion of your BTECH Bth SEM /Graduation Final year exains. Your final joining
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chall however depend on your passing BTECH gradustion with desired purcentage of
marks, as applicable as per BIL palicy. You acknowiedge Lthal the training pericd Is
for a perlod of 45 to 60 working days at the Company's premises located at Nolda.

Z. You acknowledge that there shall not be any payment of stipendg, salary,
remuneration ar any reimbursements of eApensey during the traning pencd. The
training will be Free of Cost and shall be conducted at BIL Woida office and would
commence from 01-07-2018,

3. You acknowiedge the purpose of the tralning scheme 1S 1o Impart skiils ang
infarmation to enable you to specialize in the relevant fleld of Training and o equip
you to be sufficiently competent to participale in the evaluation test to be

conducted by BIL or Iis clients after the completion of the traiping course,

4. You ackpowledge that at the end of your Tralning period, the Coinpany shall assess
your suftabllity for appointment with the Company by wity of Evaluation Teils as
schedule & required for the fitment of the offered position, whick will be in the
form of a verbal/written/online test. Such Evaluation Test shall be eonducted by the
Cempany & its clients to assess knowledge and skill acquired by you during (e
Trainkg/Course. Lipon final selection for projects, your posting/work location can

be anywhere in India.

5. You acknowledge that in the event of your acceplance of Company's offer of
appointment, you will work with BIL for a minimum period of 2 YEars.

6. You qglummm that upen successful completion of your trafning period, you shall
not apply for any posting/interviews other than Bhilwara oF its clisnt’s Interdew till
the completion of Evaluation Tests,

7. You acknawledge that your initial posting will be on a project at our cuscamer
location. During the employment with the company vou will be lizble to pe
transferred or deputed to any of the offices/departments of the Company/
Assoclate/Group Companies whether anywhers in india or abroad.

8. You acknowledge that in the eveni the Company finds that you have failed to meat

- the standards/narms fixed by the company In the Evaluation Test/falled to complete

the Test/Interview, the Conditional Offer Letter will remain cancolley autamatically
and po placement /any other request will be entertained,

9. You acknowledge that in case you drap cut of the training session or have been found
Lo behave In a manner Incansistent with the terms and palicies or if the management
comes to the conclusion that yoy have committed any misconduct /unacceptable
behaylor/unsatisfactory performance/ misbehave with colleagues/ under influence
of drugs or alcohol during the training session or In possession of inapproprlate
materfals, The management may dismiss you from the Training/ Company with
immediate effect not withstanding other terms and conditions mentioned,

10. You acknowledge that during the training period yeu shall devote your whole time
for the effective utilization of the training being imparted and you shall nat be
-
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emplayed or engaged in any business activity or prefession elther as proprietor or
partner ar as a director or as an emplayee of any concern, firm o Company as the
case may be without the written consent of the Company.

1. You acknowledge that all documents, plans, drawing, o prints, reports,
statements, cormespondence, etc, and also infarmation a fnstructions that pass
thraugh you or come to your knowledge during your Laining shall be Lreated as

by0i -confidential. You would also be required to sign a MOM Disclosure
Agregment as per annexure atlached.

12, You Iﬁwm«gﬁ that you will ensure (0 keep secret all such confidentlal matters
inc papers, plans, documents, etc. and shall not divulge or pass over the same
h'“m.H| y R

13. You acknowledge that any Inventions worthy or umwarthy of being protected as
patents that are made by you during your training perlad with the Company will be
entirely at the disposal of the Company which will have the absoluts rights over the

14. You acknowledge that the Company shall not be responsible for any interruption in
the training due to causes beyond the contro! of the Company. Incase of your failyre
f neglect to complete the training or failure in the Evalyation Test for employment
conducted by the Company and its client, the Company shall neither be respansible
nor will provide assurance of employment on BIL rolls,

13. You acknowledge that you shall not at any time after the terminatign of your
employment, represent yoursell as belng in any way connected with or interested in
the business of the Company.

16. You acknowledge that the below stated is your name and signature and you will
abide by the terms and conditions set down in this Conditional Offer

Pirase sign the duplicate copy of this letter and the Confidentiallty Agreement and return
the same to us in token of your acceptance of the terms and conditions stipulated therein,

We welcome you to LM Bhilwara Group and wish you all the best in your caresr with ws

For Bhilwara Infotechnology Ltd Accepted By
indramohan Nale
Chief Exgcutive e (Name af the Emplgves)
AdTiliar T
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14" Dec 2017
BIL-NOWVHR/COL/Z2115

Akshit Rustagi
A - 26, Shakti Nagar,
* Line Par, Moradabad

Sub: Conditional r Letter for participating in & training program with Bhilwar.
Infotechnology Ltd

Dear Akshit,

Please refer to your application and the subsequent discussion with us, we are pleased
to inform you that you have been selected to undergo a training program with Bhilwara
Infotechnology Ltd in short (BIL).

This technical & communication batch wise training will be provided by BIL for duration
of 45 to 60 working days, “free of charge” and similarly BIL shall not be paying any
“stipend” during the training period.

On successful completion of the training program, BIL and its end customer would
conduct tests and interviews based on certain parameters approved by our client.
Candidates who clear the tests and interviews conducted by BIL and 115 clients will be
considered for an employment with BIL at its cllent’s iocation,

The successful Candidates will be offered permanent on-roll job with all benefits as per
the palicies of BIL, In such case an Appointment letter will be issued and the terms of
the appointment letter will be applicable during employment period

The Selected candidates will be given an opportunity to work an the rells of BIL at our
client location and will be paid a Gross salary of Rs. 180 000/-Per Anr.m {One Lakh
Eighty Thousand Only) en a cost to the company basis and your initial posting can be
at our customer locations in any major cities across India. The above mentioned annus.
salary includes all perks and zllowanoes.

This Conditional offer for participating in the training program will be specifically on
the following terms and conditions.

1. You acknowledge that you are a Graduale from a recognizee imstitute & all the
details as per your Resume/CV and application for nployment are true to the best
of your knowledge. You understand & acknowledge attending the FREE Training
Scheme (Hire-Train-Deploy) as prescrived by the company starting from post
completion of your BTECH 8th SEM /Graduation Final year exams. Your final Jaining
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chall however depend on your passing BTECHgraduation with desined percantage of
marks, as applicable as per BIL policy. You acknowledge that the traiiving period is
for a period of 45 to 60 working days at the Company's premises located at Moida,

1. ¥You acknowledge that there shall not be any payment of stipend, satary,
remuneration or any reimbursements of expenses during the trzining pericd, The
training will be Free of Cost and shall be conducted at BIL Moida office and would
commence from 01-07-2018.

1. You acknowledge the purpose of the traning scheme s o impart skills and
information to enable you to specialize in the reievant field of Tralning and to equip
you to be sufficiently competent to participate in the evaluation test to be
canducted by BIL or its clients after the completion of the training courss,

4. You acknowledge that at the end of your Training period, the Company shail assess
your suitability for appointment with the Company by way of Evaluation Tests as
schedule & required for the fitment of the offered position, which will be in the
form of a verbal/writien/online test. Such Evaluation Test shall be conducted by the
Company & its clients to assess knowledge and skill acquired by you during the
Training/Course. Upon final sslection for projects, your posting 'work location can
be anywhere in India,

5. You acknowledge that in the event of your acceptance of Company's offer of
appointment, you will werk with BIL for a minimum o=ricd of 2 years.

&. You acknowledge that upon successful cempletion of your training period, you shall

not apply for any posting/interviews cther than Bhilwara or its client s interview till
the completion of Evaluation Tests,

7. You acknowledge that your initial posting will be on a project at our customer
location. During the employment with the company vuu will be liable to be
transferred or deputed to any of the offlces/departments of the Company/
Associate/Group Companies whether anywhere in 'ndia or abroad.

E. You acknowledge that in the event the Company finds that you have fafled to meet

+ the standards/norms fixed by the company In the Evaluation Test: fatied o complete

the Test/Interview, the Conditional Offar Letter will remain cance lled autemeticelly
and no placement/any other request will be antertalned.

. You acknowledge that in case you drop out of the training session or have been found
to behave in a manner inconsistent with the terms and policies or if the management
comes to the conclusion that you have committed any misconduct funacceptabie
behavior funsatisfactory performance/misbehave with colleagues/ under influence
of drugs or alcohol during the training session or in possession of inappropriate
materials, The management may dismiss you from the Training/ Company with
immediate effect not withstanding other terms and conditions ment’ sred.,

10. You acknowledge that during the training period you shall gevole your wiole time
for the effective utllization of the training being inparted and you shail not be
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employed or engaged in any business activity or profession either as proprietor o
PAFLREr o as a director or as an employee of any concem, firm or Company as the
case may be without the writien cansent of the Company.

11. You acknowledge that all documents, plans, drawing, photo Rrints, reports,
statements, correspondence, etc, and also information and instructions that pass
through you or come to your knowledgs during your training shall be treated as
absolutely confidential. You would also be required to sign a MON Disclosure
Agreement as per annexure attached,

12. You acknowledge that you will ensure to keep secret all such confidential matters
including papers, plans, documents, etc. and shall net divulge or oass over the same

to anyone.

13. You acknowledge that any irventions worthy or unworthy of being protected as
patents that are made by you duri ng your training period with the Company will be
entirely at the disposal of the Company which will have the absolute rights aver the
Same,

14, You acknowledge that the Company shall not be responsible fa any Interruption in
the training due to causes beyond the control of the LCompany. In case of yvour failure
/ neglect to complete the training or failure in the Evaluation Test for employment
conducted by the Company and its client, the Company shall nelther be respansible
nor will provide assurance of employment on BiL rolls.

15. You acknowledge that you shall not at any time after the termination of your
employment, represent yourself 25 being in any way connected with or interested in
the business of the Company.

16. You acknowledge that the below stated is vour name and signature and you will
abide by the terms and conditions set down in this Conditional Offer.

Please sign the duplicate copy of this letter and the Conf ldentiality Agreement and return
the same to us in token of your acceptance of the terms and conditions stipulated therein,

We welcome you ta LMJ Bhilwara Group and wish you all the best in VO Career with us

For Bhilwara Infotechnology Ltd Accepted By
Indramohan Mair
Chief Executive (Mame of the Employee)
Aadhar Mo:
franing Placs JHpEEaLe A
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24 Movember 2016
Sareb Khan

AT, Moradabad (ULP)
[hear Shazeb,

Offer of Employment = Subject Matter Expert — Mechanical Engineerimg (Full Time)

This i further to your application exploning a suintahle opportunity moous arganization, ¥Hawed by your
mderview with our recruitment and selection team, In this connection, we are pleased w inform vou that
you have been selected and offered a position of ‘Subject Mater Expert’ (Full Tioel o ow

organization on mulually agreed terms and conditbons,

2 niinched  drofiEl

I propose thot the terms of emplovmant w4l be those
jgreement.

If you are happy with the proposed terms and wia
duphicate copy of this letter and retum 11 o me
from you by that date, this offer will be sutom

with yvow

Rl Y ITIETIE

fter of employment, |
17, In the event |
date. I look fo

Also please bring the following
. Photocapics of all the
(Self attested).
I passport size colog
Cup:,.' ol PAMN coard
Miotocopy of cation card!

b Four

Thanking vou
Fow, Acadecraft Py Lid.

Vidyotma Tiwari
HR- (Manager)

Ofhice: (USA): 16192 Coastal Hiphway Lewes, Delmware 10058 LIS A -
Phone: (01204274713, 4204294, 4371745 S
Email: Infoffiacedacraft com
Website: wwwacsdecraft . com Fraiming



=,

|, Shazet Khan, confirm that | have read the terms of employment sef oubin this letter and i the anached
individual employment agreement, that 1 fully undenitond them and their implication: and that 1 now

ueeept the offer of employient

Signature; Dute;

Salary Detail:
Mouthly Salary; 20,000 without any dedwetion,
Increment procedure: After each & month, based on the performance.

Office timing: Monday to Saturday, 10:00 A M, 10 07:00 PM.

ﬂ‘.‘

T
Unless agreed otherwise, the applicable prices are those stated in our price fists on the duv 51 the order
Allproes o i ndio rpees (NF) ., M

Freclancers/Full time employees have oo right 1o resell o any of the content which belog g5 1o s

1. Acadecraft PviLid has right to the all content defivered 1o us through different channel of
freclancers/full time employee.
3. Acadecraft PviLtd. can terminate full time employes access at any time in following conditions
such as
o  Sharing of Acadecraft Pvi.Ltd, with other companies.
b. Regular fail in the deadline meat.
¢. Quality of work iz low.

Probution Perlod: 6 months

4. Acadecraft PvtLtd. shall have no responsibility for any damage 1o User's computer system or
boss of data that results fivan te download of any content, materiols, information from our e mails
and any other source provided by us

5. Iffreclancer is using any third party software then vou itself responsible for the all the rules and
regulation of that company, Acadecralt Pvilid. Indis is not responsible in such siruation

6. [Incase of any breach of the policy, the lnws of India shall be applicable and Mew Delhi, lndia
shall be the jusisdiction. ;

1. Candidate should serve | month notice period before leave the job otherwise Salary will be
deducted according to Company pokey

& Every candidate join the company is under the mmimum business guarastee program. He' She
have 1o esure the target per month. Otherwise Compeny will terminate himMer without any prior
mformation,

Ofice: (USA): 16192 Coastal Highway Lewss, Delaware 10958 TSA LE?JE

Phone: 01204274713, 4204204 4371745
Emaii: Infoffacadecraft. g -
o Ir&ming | EC
Website: wawrw acadecsaft com o atf,
i

o
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.ﬁ Office {India) B .37, Sector. 2, Nasda,

ACADECRAFT PVT. LTD. Uittar Pradesh - 201301, loda

oL JAPL/(é+15 o0

24" November 2006
Vipiin Poswal

VT, Moradabad (L%
I:'L'.itl.' wpi“i

Offer of Employment — Subject Matter Expert = Mechanical Eugineering { Full Time)

This is further to your application exploring a suitable opportunity i our organization, follawed by your
mterview with our recruitment and selection team. In this connection, we are pleased o inform vou that
wiou have been selected and offered 5 postiion of "Subject Matter Expert” {Full Timel in our orennizition
on mutuaily agresd terms and conditions.

| propose that the terms of employment will be those in the atached draft individual emplovment
agreement,

If you are happy with the proposed terms and wish 1o seeept this offer of empioyment, please sign e
duplicate copy of this letter and return it 10 me before 15™ Jamnary 2007, In the event | have not heard
from you by that date, this offer will be automatically withdrwwn on that date. 1 look forward to working
with you.

Acadesealt Py Lid,
B — 37, Seetor— 2, Nowla 2002011

Alsor please bring the following document a1 the time of joining,

. Photocopies of all the certificates in-support of your educational qualification
{Self attested).

. 2 passport size color photograph,

. Copy of PAN card.

. Photocopy of ration card’ Voter ID/Driving license.

This letter of intent is isswed to you on the presumption that the particulare fumizshed by vou in vour
application sre correct.
Acadecraft Pvi. Lid. recruitment and selection team congratulate you on your selection.

Thanking you
For, Acadeeraft Pvi. Lad,

Villyotma Tiwari
HR- (Manager)

e ——
ks — — A Ty

Office; (USAJ: 16102 Constal Highway Lewes, Delaware 10958 LSA

Phone: 01204274713, 4204204, 4371 745 ﬁ’/

Email: Info@ncadecraft com HE Al
Website: wwwacadscraft.com Frautting Placem:

LAET .

JTporate Al
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5. W

b B 1 b

I, Vipin Poswal, confirm that | have read the terms of employment sei ol in this letter and in the attached
individunl employvment agreement, that 1 fully understand them ond their implications and that 1 now

aceept the offer of employvment
] "-,. ™
Signature: {\"qu’f’ Diate: 3|| | [ﬂﬁ-l—r
N
Salary Detail:

Muonthly Salary: 20,000 without any deduetion,

Inerement procedure: Afler each 6 month, based on the performance.

Mfice timing: Monday fo Seturday, 10:00 AM. to 07:00 LM,

Probation Period: 6 months

General terms and conditions

Unless agreed otherwise, the applicable prices are those stated in cur price lists on the day of the order
All prices are in Indian rupees (INR)

2

Freelancers/Full time employees have no right 1o resell to any ot the content which belongs 1w us

Acadecraft Pvt.Lrd. bas right to the all content deliverad to us through different channe! of
freelancers/full time employves,

Acadecralt Pyl Lbd, con termimate full time gimploves acoess of any tine in |"|-||1|:.l-.-i|||_! sondibinrs
such s

a, Sharing of Acadecraft Pvi.Lid, with other companies.
b. Regular fail in the deadline meet.
€. Quality of work is low,

Acadecraft Pvi.Lud. shall have no responsibility for any damage to User's computer system or
loss of data that results from the download of any content, materials, information from our e mails
and any other souree provided by us

. If freelancer is using any third party software then you itself nesponsible for the all the rules and

regulation of that company, Acadecrafi PviLid. India is not responsible in such situstion
In casc of any breach of the policy. the laws of India shall be applicable und New Delhi, fndia
shall be the jurisdiciion.

. Candidate should serve Imonth notice period before beave the woh otherwise Salary will be

deducted according to Company policy.

Every candidate join the company is under the minimum basiness guarnies proaram. He' She
have to assure the targed per month, Otherwise Company will terminate him'her withoul H1Ey PR
information,

e .

Office: (USA): 16192 Coastal Highway Lewes, Delware 19948 176 4

Phone: 0120-4274713, 4204704, 4371 23 : Q;:;yf”'

Email: Info@acadecradt com HEn
Wehsite: wwwracadecrafr.con [1Binng Placeme ——
L= Eidaka Al
T Plovnses



.ﬁ Office {India}. B . 37, Seclor - 2, Moida,

ACADECRAFT F"-’_'T- LTD. Uttar Pradesh - 201304, India

aL'BeLf eIt o

4% Movember 2016
Muhed, Shadun

MIT, Moradabad (U.F.)
Dear Shadan,

Offer of Employment — Subject Matier Expert — Mechanical Engineering {Full Time)

This is further to vour application exploring a suitable opportunity in our orgamzation, followed by your
interview with our recruitment and selection team. In this connection, we are pleaged 10 inform yvou that
you have been selected and offered o position of ‘Subject Matter Expert' (Full Time! in owr
orgmnization on mulially agreed terms and conditions

| propose that the terms of employment will be tho e attached draft
agreement,

If you are happy with the proposed terms and wis
duplicate copy of this letier nnd recurn it to me by
from you by that date, this offer will be automa
with you.

TILCTIR

affer of emplovment,
ROIT. In the event 1 B
date, [ leok fie

Also please bring the following d

. Photocopies of all the ce;
(Self zttested),

" 1 passport size colo
Copy of PAN card.

L T

ent and selection teamn congraiuluie yiru g your selection.
For, Acadecraft Pvi, Lid

Vidyetma Tiwari
HE- (Manaper)

difling Flaten "ifie |

Oifice: (USA) 16102 Coastal Highway Lewes, Deloware 19958 USA
Phone: 01204274713, £204284, 4371745
Ermnail: InfoiSacadestaft com
Website; wwwacadecraft com



I, Mohd. Shadan,. confirm that T have read the terims of employment s=t ot in this lefer and in the ptached
individual employment agreement, that 1 fully understand them and their implications and that | now
asccept the offer of employment,

Signature: Deata
Ralary Detuil:

Meathly Salary; 20,000 without any deduction.
Increment procedure: After cach 6 month, based v e perfunmence

Office timing: Monday to Saturday, 10:00 AM, t0 07:00 BM.

Frobation Period: 5 months ‘ ‘
O e proer

Unless agreed otherwise, Lhe applicable prices are those stated in our price lists on the duy of the order
Alpricesae i Idon opecs (NF) S,

I Freelancers/Full time employees have no right to resell to any of the content which belongs to us.
2. Acadecraft PviLtd. has right to the all sontent delivered 1o us through different channel of
freelancers/full time employee.
3. Acadecraft Pvt.Ltd. can terminate full ime employvee access at any time in fellewing conditions
such as
4. Sharing of Acadecraft Pvi.Lid, with other companies.

b, Regular fail in the deadline meet
¢, Quality of work s low,

4. Acadecraft Pvilid shall have no responsibility for asty demage to User’s compuler sysbem or
loss of data that results from the download of any content, materials, information from our ¢ mails
and any other sewree provided by us

3. Iffreclancer is using any thurd party software then you tself responsible for the all the rules and
reguintion of thet company, Acudecraft Pvi.Lid. India is not responsible in such situation,

G Incase of sy breach of the policy, the laws of Indio shall be applicable ond New Dz, Endia
shall be the junsdiction. .

1. Candidate should serve Imonth notice period before leave the job otheraise Salacy will be
deducted according to Company policy

8 Every candidate join the company iz under the minimum business guarantee progrem. He! She
have to assure the target per month. Otherwise Company will terminate himher without uny prios

infarmation, r'! 3
P>

raiming racer it
WIT G !
Difice: (USA) 16192 Coastal Highway Lewes, Deloware 19958 U_SA.
Phone: 0120-4274713, 4704204, 4371745
Email: Infe@acadecraft. com

Website: wrarw acadecraft com



s'ﬂ Office {(Indin) B - 37, Saclor - 2, Noida,

ACADECRAFT PVT. LT, Uttar Pradesh - 201301, India

b e |1 T:T,."rﬂ*:”"-

4" November 2016
Amit K. Tiwgrl

MIT, Moradabad (LL_§)
Denr Amil,

Offer of Employment - Su bject Matter Expert — Mechanical Engincering (Full i)

This is further w0 your application exploring a suitable OpperunIty o our organization, followed by VORF
ierview with our recruitment and gelection team. In this ol Clien, W are pleased fo inferm v thad
you have been selected and offered @ position of Subject Muadter Experi” (Full Tinw) ln oug
OrgAnization on mutually agreed terms and conditions,

If you are happy with the proposed terms and wis
duplicate copy of this letter and renern it 1o me b
from you by that date, this offer will e autma
with vou,

T Ino the event |
ame. I leak yorg

Also please bring the following

" Photocopies of all the
(Self attesied),

. 2 passport size colg

Copy of PAN card,

thotocopy of ration card’ W

L LHTF)

leetivn.

Thanking. vy
For, Acadecraft Put, Led.

Vidyotma Tiwari
HR- (Manager)

Otfice; (USA): 16192 Coastal Highway Lewes, Delaware 19938 Usa "-.,___::..I_:‘I"_'.F
Phene: 0120-4274713, 4204204, 4371745
Eensdl: Infofjacndecmit, com
Website: www.acadecraft, com



L Amit Kr Tiwad, confirm that [ have read the terins of employment set oul in this Iatter and in the
attached mdividunl emplovment agreement, that | fully understand them and their tmiphieations and that |
Aow accept the offer of employment.

Signatiere: Duase: _ e
Salury Detail;

Mouthly Salury: 20,000 without any deduction,

Increment procedure: A fler each & momth, bazed un (4o perfurmonees

Office timing: Monday to Saturday, 1000 AN, B0 00 P

P dt & months
. TR Al U,

i General nd condition
Llnless agreed otherwise, the applicable prices are those stated in gur ¢ lists on the day of he ofder
i pees (NG) e —— " e
1. Freelancers/Full rime employees have no right to ragel] 1, uny of the conlent which delongs 1o us.

L. Acadecraft PviLad has right to the all contant dellvered (o 1g through different channe| of
freelancers/full time employee.

a. Sharing of Acadecraft Pyt Ll with other companics,
b. Regular fail in the deadline meet
¢ Quality of work is low.

4. Acadecraft Pvilid, shall have no responsibility for any dumage to User's CLHTRUTET SYStem ur
bves of data that resuits Trom the downlgad of WRY content, materials; information from our e mails

1. Candidate should serve imoath notice perind before teave the job otheryige Salary will be

8. Every candidate join the company is under the minimum business guaraniee Program. He' Ske
have to assure the target per month, Clherwise Company will terminaie him/her withour any P

e
'r@ning Place Cpseas.
WIT e 2
Offfice: (USA) 16192 Coastal Highway Lewes, Delawure 19055 Lisa
Phoae: O120-4274713, 4204294, 4371745
Email: Info@acadecraft, com

Wihaite: wyrracadecraft com




Date: Jo « Npv IS

. . | D PO hGENPACT

GEMNERATING IMPALCT™

Daar: t:ﬂﬂf bj E—E%muﬂi—

Sub: Letter of Intent (hereinafter nefarrad 1o as LU

Subseguent 10 our meeting and interview we are pleased to offer you appointment in Genpact as rﬂu; 4 ;ﬁ i,;gm' I[
Subject to following terms and conditions;

1.Your annual fixed Costto Company (CTC) willba 139400

2. Applicabiity of Location specific allowances may vary according to location andior company panicy.

X

Yaur inelal place of work will be &]g “‘, ;i MNE E. Your indial prevess COE would beanformed W ywa ai thea bime al
[oining. Howeyvers, the company may, iransfer you to arotherlocation/ process on a need basis post congiulfation with you: the
following has bean agresd upan.

s (i} Dateofloining : Tobeupdated PostPre-Hire Orlentation session

o

i,

(¥) Reporing Time @ Tobe updated as per process requiremeants
fiii) Location

If at the time of joining, your assigned place of work is different from your current location (“Relocation” ), tha Company Guast
Hougse can be avalled by vou, The Guest house can be availed for a panod of 15 days, The Company shall, in lied of the
accommodation provided, make a monthly deduction of Rs. 250 for a period of 24 months. Furthar, in case of lermination of
amploymeant by either party, before such amount has been fully recoversd by the Company, the Company shall deduct the
balance amount from your full and final setilement,”

A% a precondition to employment with the Company, it is mandatory for you fo obtain regi-tration al the National Skills
Registry doveloped by NASSCOM and furnighes prool of registration at the time of [eining, Such registradion with the Mational
Ekills Registry enablas the compary 10 assess your credentiale from the standpoint of persons! acadamic and carear
information. The registration a0 secures your idantity and credentials from patential msuse ag well as offers inceased
sacunly for the Company,

& You shall barequired to provide the Company all documents and information as set forth in annexure | of this latier of intent

. Genpacloperates 7 daysaweek, 24 hours a day. You will be expectad to attend office as assigned to you by your supervisar
-hmm-nphm with laws In force as a full fime employese, you wil be afigible for 2 weekly offs [any 2 days of the week,

B,

o

depanding upon business neads). You may however be required 1o attend office on your off days if the business needs so
demand. Insuch cases, you will ba aligible for compensatory off accarding to company palicy.

Ag o fuBtime ampioyese, you will ba antitiad 16 25 warking days ol aarmad 2aves per annwem. fou San Svall hese, subjesl to
prior approval by the Company. Accumutation / carmy=-farward of leave will be governed according 1o existing Company policy
in farce from tima 1o time. For part time employess, eamed eaves will be prorated as per yourwork sshodule

Thiz LOH ahall be subject to;
{i) You'reclearing the final year graduation exams without any papers pending at the ime of jaining.
(i) Producing the original final year mark sheet.

(hi} You're clearing the Pre Hire Onentation 2ession which will be conducted by [he process manager before your on-
boarding {edther Telephonic orin parsan)

(iv} You're successiully completing the relerance check,

have fermally commanced your fraining/amploymant with ws,

This LCI will be deamed to be withdrawn by the company in case you fall ko clear the sawa of 1ha fact that you may

Femimina Flacomal



GENPAC T\

GENERATING IMPACT™
10. The appointment letter issued lo yau, will, inter alia; contain the following terms
L Asi month probation parsod during which aither parly may terminate he Agreament by giving30 day naotice or salary In

fiaw thereof. Your services atihe and of probation period shall e yeated as confimmed unless specifically extendead by tha
pormpany Inwiiting.

i Recovaryof training costup o Rupees seventy Five Thousand only (Rs. 75,0000-}in the event you leave the services of
the Company wrthout serving natice as envisaged in the latter of appaintmeant

11, This Lettar ot inteat will be valid for spacifiad perind and will come 1o an end automatically & the end of 30 days from the
daslaration of the final year result by tha Inetitute/University, The Company reservas the right to modsfy this Lol any fima atite
sole discrelion

12 The Company shall, at its discretion, conduct background, referance and medical checks including screens fior substance
use as par company palicy and this offer is conditional upon the result of such checks. In the event lhe resulls of such
hani-ngmund | refarence chacksor SCracns for substance use are unsatiegfactory onany accaunt the Company may, inits gole

discretion, revoke this offer at any time.

13, You agree and undergtand that this L0 is provisional and conditional subjectio
s i Wour fulfilling the abowve corditions and any othar eondificn which Genpact may imposes under i policies, and
(ii) Genpaclissuesyous formal letter of appointment.
14, Genpact reservis the right io withdraw this LOH at any time belore issuing the form al appoimnbment Bk

Hindly sign & Initial each page af this letter and relurn a Copy M accapiance
Additional terms to Appointment Letter

ou have assured the Company that you have given your final year graduation gxaminatons in_Teng - 2016 (Manth and
vaar) fram MT11 J' AKTY {University) and the resulls of the same are pending as on dats. This affar &
canditional upon your clearing the final year graduation examination withaut any papers pending and upan your producing e
ariginal final year mark sheet within_1 £ moriilease mantions the months) from the date of this appoiniment ietler in the event o
your failure to produce the same, the Company may, in its sole discration, revoke this offer at any lime without pror netcs

- s a .5-':&

L
Voo .
QorZ o @4
With Wasrm Regards, Accepta &agrasd
For Genpact India . Candidale
Human Rescurogs

. {?7”“””

In case of any questions ! darifications regarding your appointment letierjoining/ oiher quares,

Pleace contact us on ai g 714 9 3u4g2 1 w 1l Traing ¥ Roens T
T Gonp o4 (191 IKER

~ouan . Kaughna @ Wﬂt{mt- Mol

Genpact India
(Private Company wiilh Unlmitad Ligbility)

CIM: UT4809DL1996ULTOR2I6D

Registered Otfice
Defhi Information Technolody Park

Shastl) Park. Delhi 1109
T L



/ ‘GENPACT

/ GENERATING IMEACT™
Commitment Sheet
u i !
adgeMNg-| g o mcum.'!' . Mohbile Mumber : i b5 s abd .
Date: S NG 16 name: . Pugehi i dumber . £14.4.3. 615 (66

! !
| hereby acknowledge that | have bean informed about and understaod the conditions listed baiow. | acknowiadge that this
has boen explained to me during the inferview process and | agree 1o the stated conditions.
- Wirite word thal b5 in

- mw-::' BOLO & Undariined Comments
I hars besen auplained to me it | wil work sy & days in 8 wesk for  hours macey | NolMes % | lxwm
I agree | may spand up i 2 hours in trevel (one way) depending on my flece of OissgroedAgres vl
residanca L
| orT| havm any CONGAEn Bayalng In non &G Gabs ar bules -i.gl'ﬁ:lﬂiugm (B s
Traininge, busifiess upGaes &7 SEHECLEG QUNNG bus . AgrEeDisagres
En% iha Iraining m"rup-naln sy gl e Jﬁl:-.e!m’lﬂj.
prckargland | may somelmes be reguired 0 work beyand 2 vwatking hows . T |
I undirgtand the Snal dectsion on which shill, peveass and lossten | wil be mairal cdaitim
peukyhid 10 1 Bakion by the company i LA LA =
The ghill | hoa boen lodd | will ba ing i & (pleass writn DAY or NIGHT 1 e
bassd on what has been discussed with you). P{""-“J'.l'lﬂrgff Shy st
' |1understand thet weekly ofls may not be on SelurdayEenday Dlurwﬂrh' wesee 4 Ly

| fiawe baan toid | will work in @ Yoloe process - g0y fraining will be far & Voles AgrooDmsgras
process and | will be ini Voios process post irning.

B
naed bo weork on astinnal helidays {ike ndaparcenca Day, Repubic Day fygreaiDisagres .
: anrammwmmmmu Diwmli, Chasimss. Sid). For this | well ':.El1'rt:'f.f1.::al:t_ﬂ::=:|l
jget & componkreny o a8 ped polky.

: —
| canncd ki ary Inaes duiing (s Class reom and On job Irering petiod AgroaDisagres ._ILH.I].L'-E.-I!;
[l | coeizebe & maoniths), | udensiang that leaves ane dicsiragad.

wrrlarstand | reesd 50 be in o rofe for & minkmsie ol 18 monthe, | Gannel moed I!Iilugn-l'l.n\ﬁ; o R
hmmmwmmhhMrﬁqMMﬂMswmn “TFLLATLL W TIRAY

xi = = e
Wﬁnwﬂwlﬂlnmumuﬁhfﬂnﬂuﬂmﬂmhrr-lu-ull'u-rr'u .F-!]J;E'Dlmru fh-:.nﬁ““:.”
0. Narishig inganilvas & Frabslion pariod- _ s
muiﬂﬂlmwmmmﬁmlpﬂm T i
eveny month. Daring my teaining parsod, | wil not te eligile for Qh&lb&

the vanabde mzorbvo.
., Vo
= | | unesratand thal my peskormancs wil be companed with ofor smpleywes in Agrunl i grin F‘ﬂ.’-l;,‘f-.'a-f'rﬂ-t'n-l.{
e process.
3 - -
I ams thad i vy BT = bl axpactation. e probatian Tesibio Pllﬂl‘h"r{-l\_‘.lﬂ
pariod may ba exderced = |
- - Resipnation urd Halice perie B :
in coss | ervase bo podign, | AM swans § have b serve a Tull 30 -day nolics paricd Dsagrew Agren SN,
| & conréortablo werking in all fggationa in MCR n Swrgoon and Dedhl, YaaMo

i umdarstand | will ba working 6 £575 3 week and am comforiabke siih e same AgresNsagron ) 1

it Feas baan expiained 1o e thal there is no Mesl Alowanca ns partaf My &6y Ho'res

AL BN AW Al Bean pressunzed io
:.|ﬁﬂhﬁﬁmrlﬂlﬁﬂmmmﬂ'ﬁm

hidadaliar any ntarmadon. Suppression of irfarmation reganding education or pricoe wark expeniancze could te@dverse
sincomecd, | am ready io-face dssplinany action in he fubure
- ric” Inbarvinwe l.lf'l'r?:‘r\'l

Aftar sitsnelina the Pre Mirs Oreneation soasson, pleans ek ore; nmaratinoseytiiie Fis i Qi sfomofn dessinm aid 1 underssnd the sepeciations fran me



GENPACT \

GENERATING IMPACT ™

Candidais Infomation Farm
Fiamsn prowite compiete and conmect infarmation. All Fisld ars mandatery [Pleaso fill in UPSER CASE|
waur wauld not be scoEpied wikhout il rolevant supgeriing & i favedd il
= Personal Detais

Flrst Heme Misadle e Lyt P |
— — AMarmats Momb 5
LTI DG

S, ' {Pl= scan and attach ong
Father'S poares Mame colour passpHar kg
Bt al BHirth DO pnotogragh im s space)
Gendar {MIF}

Bhaibal Bt (Soglaarmad

Hatinrality

Contact DotaiisDetals of sddress of longeat atsy in last T yrs}

|

Attach scanmed oy of Fasspart [or} Electricity Bl for} Praperty Tas Gl

Pormanenl Sddiess

Cutrent Kddfass iler Madiate Addresa-1

|!-.Inu|:u I'nglu

Butding / Locaban

sirgad No. | Lina

La ark

Cay

Pinizode

Pediad af From)

Lamdiard Hamo | Aayp

Hearest Police Statlon
diclaie’s Can
Mobile Humbar

Landline Mumbar

Egueation Qualiiications (Pis lemesh details of Higheat Quakfication anly)

|tAnach  scanned - copy el
Degres | Provisional degres

cartilaxe)

:E_pm_

ﬂq“:ﬂmw" Moath & yuas of
Uiilvirsity Datails

Callege Addresa

Contact nurkars

Erniploymant VerdficationaPle furnish amplaymant detais)

mwmdrﬂ-ﬂmhﬂlmmi

Empleyrnent 1 Employment 2

P i PiEte

Tlﬁqmlm-_

Employes code

it of Jadming

Dite of Legving

Ramunerabion

{Feasons for lemving

H R deluiE

¢

E-Mail

Hugrraaod detalls -1

i

E-Mail

ebiritity wmrifiestian detais

datallx ol sithar passport e Orlving license

scannad cogy sama

'Pm.pun IDriving Licunse Ko.

Drate of i

e of Exgity

Plaoe of lesie

GAP Chack

Traiming PlaceT Lk
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GENPACT

GENERATING IMPACT™

Lettar of Autherization
Te whom it may congern

| unciarstand thet GENPACT may use an oulside agency bo verfy and validate the information | have provided including my
employmiiil, my personal background, professional standing, work history and qualifications

' Junderstand that anoutside background agency may obtain information it deems appropriate iram various sourees including, but
nat limited to, the following: current and past employers, edminal conviction records, school records, Callege records and

prafessional and personal refarences.

| authorize, without resarvation, any Individual, corporation or ather private or public entity to furnish GENPACT and the outside
background agency all information about me.

| uncondifionally ralease and hold harmless any individual, eorparation, or private o public entity from any and 3 causes of aolion
that might arise from furmishing to GENPACT and the outside agency information that they may request pursuant to this refease

This authorization and release, in original, faxed or photocopied form, shall be valid for this and any future reparts and updales
L Msay barequestad,

Signed: _M_xi?%gum#_iﬂ_
Mamein BlockCapitals: PRPCHT PoRRHAL
DaleofBirth: |2 . Sep - 1993

Dale: X A5
’ ! Commitment Sheet - Instructions

Dear Candidate,

s

Thank you for yourinterest in Genpact, As parl of curassessment process, il is mandatory that you sign & "Commitmert shee

This Commitment shest caplures the various aspects of a role and the related challenges/situations you may face with respoct Lo
daing the pab if salacied,

s nsure you have read the complete document, please ensure you:

1. Readthe docurnent carefully and respond to each stalement

2. For each slatement there are cartain words thal have been printed n bold and underlined At the end of each
statemant, you need 1o wrile down the wordiwords on 1he side of he sheel
Exanmpha:

Do | bave any goncern in traveliing in non AC cabs or buses - the word congern neods to be written in the column with the
heading “Write the word that is in bold & underlined.

3. If you have any additional infarmation that you want to provide related to each statement, please add it in the Comments
column

You will need to take a copy of the complated Commitment sheelwilh you when you attend (he “Pre Hire Doemstion (FHC wah
the business.

Post your Pre Hire Orientation session, please confirm if you want to join Genpact or not, 11is irt 1w interest of the company
and you to be complately honest and realistic in your decision toe accept the offer

IT you have any guestions related to any of the statements and whal Ihay maan, please do ensure you ur dedBls cleared



GENPACT °

GENERATING IMPACT™
ANNEXURE|

1. L.I'ﬂl'l.ﬂ'd hﬂlﬂ'ﬁ are Ihﬂ dm.llTHﬂlE thﬂt ll'ﬂ’u: nme=d 0o furmish [l n anﬂmp':ll':l at thia lifra ﬂ‘f iqinmg -.'U’l I'Ii'*.'-l will niol |-|_|:_|p|-_||:_|.-|-| without
ihese documents.

a.  Letarof intant (GENPACT offer latter)

b. Caegory 1({PhoiolD Proof )
Eithest of PAN E:an:!. Passpon, Voters ID, Dnver's License, 10th Class Centificale (with pholo on it), Affidavit (Onginal
with Fholo on it attested by the Gazetted Officer), Ration Card. Aadhar Card copy. Bank Passbook with Photo
(It should be Photo 1D Proof)

c. Catagory 2 (DOB Proof)
Eitharaf 10th Class Cerlificate mentioning Dite of Birth clearly, Passport, PAN Card. Driver's Licanse Copy

d. Category 3 {Address Proof)
Either of Passport, Voters 1D, Utility Bill (Electricily, Telephone or Water bill) under Self OR Barent's name 0f in dwrs”

nama fior marriad famale emplovess, Property Tax bil {Latest), Rental agresment (with Landiard's Praot of Crvnershin
through latest Utility Bill), Bank Passbook - Salf (Address Page & Last Eniry Page), Affidavit (Original)

¢,  Category 4 (Education Qualification)
Highesi Completed Education cerificate (Final Year/Al Semester/Al Year Clear marks-sheel or Degree certificate ™
clearly staling course completed by the Candictate) with Clear Roll Mo, OR Ragistration Mo OR Enrcdlmant No. OR

any Caollege/University ID. No

f. Calegory 5 (Employment)
At least one of the falowing Documents for each amplovment dectared in Background check form — Rekevinn et

URAppointment Letler of Last Company + Last dmonths' Salary Slips OR
Resignalion Acceptance Letter OR F&F (Full & Final) Settement Documert

2. In addition to the documents mentioned above, you are requested o provide the fodlowing documents & infarmation. Please
enaure that these documents and information are available with you on your date of poinirg.

Documents

1) Updated Resume _

2) Academics: Maost racent and Highest Qualification certificates

3) Prefessional Relisving Letter from previous emplover (last employment)

4)  Nationality Proof (\Vaters id, Passpor, Driving lieense orany government approved proof indicatingnatanality)

5) 3 recant Passport size Photographs,

&) Ifyoursalary is less than or equal to 1,860,000/ p.a, (CTC minus Employer's PF Contribution) you will need to ansall for

s ESIC (Employee Stale Insurance Corporation) which is a Govt, regudation thereforepisase Carmy: ;

Your3 Posleard size (4XT) photographs (Copées of the same photograph) Or =

*  If you would like your family covered — Family group Photograph of immediale family (4X7, 3Coples of the same
photograph), only members in the pholo will be coversd, Photos should beclear and have only your immadiate famiky
who are your dependents. -

7} In reference to National Skills Regisiry clause please try and registar yoursell an waww nationalskillsregistry com and
carmy a prirtout of the registration foam, Inlormaton

1. Names and Date of Birth of Family members vou would want to mention as nomnees for the provident Fund Scheme

2. Halreadyamemberol a provident fund (PF) scheme with previous employer, then:

{i) Employer'sname (i) Date of joining and leaving service with them
(i} Pervious PF account no,
3. National Soclal nn{MEﬁy;ifallmaln-d Accepted and Agreed LL-,;-L’Q"
¥ L
Wit warm regards, : oo s -
: /""’ i g L,%
For Genpact Accepted and Agreed Authorized Signatory Candidate ¥
raming Pracaiment & ©omor

W Gromp I



GENPAC

Date: %H@u- |5 GENERATING IMPACT =
"
Dear__(Hhing. Zah®

Sub: Letter of Intent (hereinafier refernad to as 'LOI)

: _ 8
Subsequent to our meeting and interview we are pleased to offer you appoirimaent in Genpact as _Pmﬂ_:,):, mﬂ_,_ﬂi.
Subpect io following tenms and oondrons;

1. 1. Yourannualfixad Costto Company (CTC) will be 1, 3900

2. Applicabillty of Location specific allowances may vary according to locatian andior company policy.

3, Your inltial place of work will be 1 .+ Tour initial process/COE would beinformed 1o you at the time of
[eining, Howaver, the company may, transfer you to enother location | process on 8 need basis post consultation with you; the
following has bean agreed upon,

- ily Dateofloining : Tobeupdatad Post Pre-Hire Onemation sessics
{if) ReportingTime : Tobeupdated as per process requirements
(lii} Location

4. I at the time of joining, your assigned place of work is differant from your current location ("Relocation”), the Company Guast
House can be availed by you. The Guest house can be availed for a period of 15 days. Tha Company shall, in lisy of the
accommodation pravided, make a monthly deduction of R, 250 for a period of 24 manths. Eurther, in casa of termination of
amployment by either party. befare such amount has been fully recovared by the Company, the Company shall deduct the
balance amount from your full and final settlement.”

5. As a precondition to employment with the Company, it is mandatory for you to obtain registration at the National Skills
Registry developad by NASSCOM and fumishes proof of registration at the time of joining. Such registration with the National
Skilis Regisiry enables the company o assess your credentials from the standpoint of personal. academic and caresr
infermation. The registration also secures your ideniity and credentials from potential misuse as well as offers increased
security for the Compamy.

B, Youshall be required 10 provide the Company all documents and information as set forth In annexure | of this letier of Inteni.

7. Genpacioperates 7 days a week, 24 hours a day. Youwill be expecied to attend office as assigned 10 you by your supenisor

#= incomplisnce with laws in force as a full time employes, you will be eligible for 2 weekly offs (any 2 days of the week,
depending upon busingss needs).You may howeser be required to altend office on your off days H the business neads 5o
demand. Insuch cases, you will be eligible for compansatory off according o company policy

8. Asa fulllime employes, you will be entilled to 25 working days of earmed leaves per annum. You can avall these, subject 1o

prior approval by the Company. Accumulation ! carry-forward of leave will be governed according to existing Company policy
in forca from time to time. For part time employess, earmed leaves will be prorated as per your work schedule

5., This LOIshallbe subjectfo;
(1 You're chearing the final year graduation exams without any papers panding at the time of foining.
(i) Producing the original final year mark sheet.

{iif} You're clearing tha Pre Hire Orientation session which will ba conducted by the process manager before yveur an-
boarding (edther Telephonic or in person .

i) You're successfully completing the reference check

This LOJ will be deemed lo be withdrawn by the company in case you fall to claar he same irrespactivg abhs fact that vou may
have formally commenced your traininglamployrmsant with us.

§.1|:' ]



5. L. Phatvo SENPACT

Date, 40 N <o \y GENERATING (MPACT

Dear: MANMOM AN SATMT

Sub: Letter of Intent (hereinafler referred to as 'LOF)

Subsequent ta our meeting and interview we are pleased to offer you appaintment In Genpact as (s Ceny flete clate
Subject to following terms and conditions; : '

1. 1.¥ourannual fixed Cost to Company (CTC ) will be 13"13 ao
2 Apphcabiity of Location spacific allowances may vary according lo location and/or company palicy.

-

3. Your initial place of work will be hg,!h L I Nep Your nitial process'COE would Deinformed to you at the time of
jotning However, the company may, transfer you o anather location / process on 2 need basis PreEd consulaton wilh your tha
following has beéen agreed upon.

(i) DateofJoining - Tobeupdated PostPre-Hire Qnentation saceion
(i) ReportingTime : To be updated as per process requirements
(i) Location

4. If atthe time of joining, your assigned place of work is different from your current Incation {(*Redocation”), the Company Guest
House can be avalled by you. The Guest house can be availed for a period of 15 days. The Company shall, in liew of the
accommodation provided, make a manthly deduction of Rs, 250 for a period of 24 months. Further, in case of terminafion of
employment by edther party, before such amount has been fully recovered by the Company, the Company shall deduct the
balancs amount from your full and final settiomant.”

4. As 8 precondition to empioymant with the Campany, it i mandatory for vou to obtain regaslration at tha National Skilis
Registry developed by NASSCOM and furnishes proof of registration at the time of joining. Such registration with the National
Skills Registry enables the company to assess your credentials from the standpoint of personal, academic and career
information. The registration also secures your identity and credentials from potential misuse as well as offers Increased
secyrity for the Company.

G. Youshall berequired lo provide the Company all documenis snd infarmation g Setfodh m dnnesEura | of the iabler of nlen
7. Genpactoperates T days a week, 24 hours a day. You will be expected lo attlend office as assigned [0 you by your sUpenisor
Incomgpliance with laws In force as a full ime employes. you will be eligible for 2 weekly offs (any 2 days of the week,
Jopending upon business needs). You may howevar ba required to attend office on your off days if the buziness nasds so
demand. In such cgses, you will be eligible for compaensatary off according to company policy,
8. As afullime smployee. you will be entitled to 25 working days of earmed leaves per annum. You can avail thess, subject to
prior approval by the Company. Accumulation ! carry-forward of leave will be governed according io existing Company policy
i fores from time to time. For part time employees, samad leaves will be prorated as per your work schedule
9. ThisLOl shafl be subject to;
(fy You're clearing the final year graduation exams without any papers pending at the time of joining
(i} Producing the criginal final year mark sheat,

{ill} You're clearing the Pra Hire Orientabon sesson which will be conductad by the process manager before your an-
boarding {either Telaphonic or in person).

(iv) You're successiully completing the reference check

This LOI will be deemed to be withdrawn by the company in case you fall to clear the same irgs ctive of the fact that you may
hiava formally commanced your raining/employment with us. }%

MEA]

Trmiwing Blaes A Premoeale AN



# B Pl .GENPACT

Date: Jo-1] —2 0% GENERATING IMPACT™

Digar. “*J;q)\r-!- YW AL

Sub: Letterof Intent (herainafter referred toas LAt}

Subsequent to our meeling and iniarview we are pleased to offer you appointment in Ganpact a&\’b{ﬂ:’r q}ﬂ!ﬂjﬂ
Subject to following berms and conditions:

1. 1. ¥ourannual fived Cosl to Company (CTC ) will be | .r,}.L’t""‘l i '._1,.'-

2. Applicability of Location specificallowances may vary acconding to location and/or company pokdy.

§
3. Your intial place of wark will bs mll'rﬂ h“:}Ulb- Your initial process/COE would bainformed to you al tha time of
joiring. However, the company may, transier you o another location / process on 3 need basis post consultation with you; the
fallowing has been agreed upan,

(i) DateofJoining : Tobeupdated Post Pre-Hire Drientalion sesson
- (i) ReportingTime : To b updated as per process requirements
(i) Locatian

4 If atthe time of juining, your assigned place of work is different frarm your current lncation {"Relocation™), the Company Guest
House can be availed by you, The Guesl house can be avaibed for & period of 15 days. Th., Gompany shall, in lieu of the
accommodation provided, make a monthly dedussion of Rs. 050 for a paricd of 24 months. Fusther, in case of termination of
amployment by elther party. before such amount has been fully recoverad by the Company. Ihe Company shall deducl the
halance amoaunt fram your full and final settiemen :

i

fs a precondition to gmploymant with e Company, it is mandaiory for you to obtain registralon 81 ihe Mt Skilis
Registry devaloped by NASSCOM and furnishes proof of registration ai the time of jpining. Such registration with the MNational
Skills Regstry enables the company 10 assess your credentials from the standpoint of personal, academic and caresr
information, The registration also secures your identity ard credentals from notential misuse as well s offars incraased
security for the Company.

& ‘Youshall be required to provide the Compary all documents and information as set forth in annexura | o this tatber of Entent,
7. Genpactoperates 7 days a week, 24 hours a day. You will be expected o attend office as assigned o you by your supefvisor
incompliance with laws in force as a full ime employes, you will be eligible for 2 weekly offs (any # days of tha week,

depending upon businsss needsh. You may howsaver be required to attend office cn your off days if the business needs 50
demand. In such cases, you will be eligible for compensatory off according to comoany policy.

B, Asafulime employes, you wil be antitied ta 26 working days of sared lsaves par anmuim. You can avail ihese, subject o
prior approval by the Company. Accumulation / carry-forward of leave will ba governed according lo existing Company palicy
in force from timae to time. For parttime employees, eamad leavas will be prorated as per your work schadule

g, ThisLOishallbe subjectto;

(i} ‘You'raclearingthe final year graduation exams without any sapers panding at the time of joining
(i) Producing the original final year mark shaat

(ilfy You're clearing the Pro Hire Orientation session which will be conducted by the process manager before your on-
boarding (either Telephonic or in pErson).

{iv] You're succassfully completing the referance check

« This LOl will be deemad to be withdrawn by the company in case you fail to clear the same imaspective of the fact thal you may
niave farmally cormmenced your tralning/employment with us. ‘_}'5”//‘
' -



. G ey & ‘GENPACT'

~
Date. 30 Hﬂ“ﬁmiafr 20lS GENERATING IMPACT ™

Daar: C’&“hlhhr éﬁmuq

Sub: Letter of Intent [hereinafier referred to as ‘Lo

V
_ cEst
Subsequent to our meeling and interview we are pleasad to ofier you appointment in Genpacl as "-:1__1‘ e
Subject to fallowing lerms and conditions; =

1. 1.Yourannusifixed Costto Company (CTC witbe )} BHLLao

2. Applicability of Location specific allowances may vary according o location andior company poalcy

a
3. Your imdtial place of waork will be ?::EEUJ'L'L ") ,Ez‘ < Your imibal process/C0E wolild baimdormed 10 vou al e bme ol
|oining However, the compary may, transfer you to another iocation | process on a nesd basie post consullabon with vour: tha
following has baan agresd upon,

(i) DateofJoining :. Tobaupdated PastPra-Hire Orientation sassion
{li} Reporting Time ! Tnuaupdatedasperpmﬁassrﬂqmnmnta
{illy Location

4. I atthe lime of joining, your assigned place of work is different fram your current location (“Rebocation”), he Company Guest
House can be availed by you. The Guest house can be availed for g period of 15 days. The Company shall. In fiew of the
accommedation provided, make a monthly deduction of Bs. 250 for a pancad of 24 months, Furber, in case of termiration of
employment by either party, before such amount has been fully racovered by the Company, the Company shall deduct tha
balance amownt from your full and final settlemeant

= As a precondition o employment with the Company, it i mandatory for you to obtaln Fegistraion an e Mational Skils
Regisiry developed by NASSCOM and furnishes proof of regisiration at the ime of joining. Such registration with the National
Skills Registry enables the company to assess your credentialz from the standpoinl of parsonal. academie and carser
information. The registration also secures youl identity and credentials from potential misuse as wali a3 affers incredsed
sacurity for the Company.

6. ¥ou shallbe required o provide the Company all documents and information as sat farth in annaxure | of this later of inten:.

F. Genpactoperates 7 days aweek, 24 hours a day. You will be expelied o attend office a% Assignad 1o you by vour Supervisor

= incomplianca with laws in force as a full time smployee, you will be eligible for 2 weekly offs (any 2 days of the we

depanding upon business needs). You may howaver be required to aftend office on your off days if the business needs 5o
damand. Insuch cases, you will be eligibie for compensatory off according to company policy

4. Asa tulltime employee, you will be enfited to 25 warking days of eamed leaves per annum, You can avall these, subject o
prior approval by the Company. Accumulation / carry-fonward of leave will e govarned according 1o existing Company policy
inforce from time to ime. For part time employess, earnad leaves will be proraled as por vour work schaedule

8. ThisLOishallbe subjectto;

(I} You'redearing the final vear graduation exams without any papers pending at the time of oining
{ii} Producing the original final yesar meark sheat,

Lﬁ:l "I"'II:ILI"I‘! GI-HI'I‘ITQ 1h‘E F'ft.'- HII'B ﬂ'l'iﬂrltﬂ!il:ll'l sassion 'M'EEH Wil be conduciad t}'y | g0s] Orocess MANAGar baf O YO on-
boarding (edther Telephonic or in person),

(iv) You're successfully completing the reference check.

This LOI will be desmed to be withdrawn by the company in case you fail to clear the same irrespactive of the fact that youw may
have farmally commenced your training/employmeant with us.

Twarbn b L mi
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Date: x [‘-{?m—{gh gl
LETTER OF INTENT

Dear ﬁ—:{j&“* i ll B e

Welcome to Mavigant Technologles Pvt. Ltd,

Fursuant bo our meeezing, [ am plegsed Lo make you an cofgr es Customer Carie
Executive at sur affice In Gurascr Yo B okl =2 :
campensation packace mutually agreed upan

Eiq Bl 1 E ZrpkpE |10 Fhp

However, [he complets details of your comipensalior ‘poshace
letter of appointrment which will be served to vou on vaur mlmng oL nr.:rar..:an.:p-.

Please report to the cffice on l‘m'"‘"'"‘!" +olg falllng which the gffer
shall automatically stand withdrawn (If without information

Kindly bring the following documents in oreginal and &ls0 & copy ¢ ¢ach document,
[’ i_ - i

The ariginal doacuments will be retumed o yvow aftar variflcal i

Relieving letter and Salany certificate from the praviods i ployes
Four passport size phatographs

Educational guatification certificates as mentiored on vaur %
Fesidence praoaf

Photo I-0 progf,

WMD) b

rds,

:

Manager HR

ACCEPTANCE:

This offer is ntender to contain the smfcsnt teems O Do gesiben olfee. ke
clanifv acceptance of this offer, plezss sian the staterent of acceptance befaw

I ACCEPT THIS POSITION AS DESCRIBED ABOWVE

Date B L A

Signature of Candidata LA =

HEM
Training Placement § Curporits ATl
m E‘mp | | ..||.|:||'Ii

1'Illl
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Date: = f"’;'{IHELt ZolT
LETTER OF INTENT

- i
j

Dear | A R (4

Welcome t# Navigant Technologies Pyt Ltd.

Pursuant to our meeting, I am pleaced to make vou 2n offar . Customer Care
Executive at cur offica In Gurgace, You will Ea antibded = s gl onoigi
cempensation packace mutually agreed upan.

However, the compliete detalls of your compensatiar pacxoga vl Be stared A i

letter. of appointment which will be served to vou on vour Joining pur orodnization

Please repart to the cffice on | Junme 2o falling which the affer
shall automatically stand withdrawn (if without Iinformation .

Kindly bring the following documents in arlginal and alse & copy of each document
The ariginal documenrts will be returned to vou after verificaiion

Relieving lettes and Salary certificate From bhe previous &m

1.

2. Four passport size photographs

3. Educativnal g alification certificates as mentioned o you

4. Residence proaf,

3. Photo -0 pracf.
bBest res,
Manager HR
ACCEPTAMNCE!
This offer s Intender to contaln the significant terms af the posbion offersg
sianify acceptance of this offer, please sign tha .rt:m:- il n* of mgceptance belaw
[ ACCEPT THI% POSITION AS DESCRIBED ABOVE
Date é’ﬁ-r-"'l.-"}f.:t-*_{,-"f I
Signature of Candidal e A e e R

WENL
{raining Placensenl & Corporate Afiad

NIT Groep o (0 ufipo

[ T L
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Letter of Inteay

Dear -
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Congratulations, on successiilly olegring the Pretim
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Teleperformance basiz yvour Interview with ug oy

You have been provisionally selected fop our ITES/BPO division Bisis the b

eonditions:

= Compietion of documentaion formalities as sxplained iy detuily

*  Positive feedback o’ Reference
need

. Hmm&ummyhumq

joining subject to business recruibments.

nhm:k"En:l-: Crroung verifTe
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wived lo undergo farther

*  On successfully clearing those vou will he subject o join us

* Relocation/Travel Bonus will Be
with,

Your Latter of Joining will be handed

days prior to the date of joining allocated

Balary and other relevant information,

Kindly sign and return the duplicate copy
mentiened details,

mulyieled to. speuiile v [rkgdis g

0. You .You may refer 1o the s [or o

of this lener iy 3 foken Of #eceptancs

Locking forward toa long and rputually beneficis! asea0iation

Yours Faithfully,
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